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TRADING COMPANIES SHOULD NOTE THE CYCLICAL
NATURE OF THE PETROLEUM INDUSTRY

The energy era has brought challenges and opportunities to the
          global oil and gas industry. For all stakeholders in the energy chain, 
this remains a critical and uncertain 
time, and adaptability has become 
vital.
As the US shale boom shows 
resilience and OPEC keeps its spigots 
at full flow, oil prices have halved to 
reach the $50 glass ceiling. At the 
same time, oil supplies from the 
North Sea and West Africa have 
reached their peak from the last three 
years, while Russian nonchalance 
over a low price environment 

continues. Add to this the historic deal 
between Iran and the super powers 
concluded in June 2015 that is 

expected to 
add another 
two million 
barrels of crude to an overflowing energy 
market once sanctions are fully lifted.
On the demand side, many worry about 
China. As the locus of world oil demand, a 
further oil spread is foreseen as Beijing slows 
down to 2% growth per year, according to the 
Wall Street Journal. As a consequence, 
August crude stocks climbed to about 2.7 

Continued inside

In these uncertain times,trading 
companies and storage operators 

that are looking to invest in 
infrastructure  would do well to 

consider key locations with diverse 
portfolios if they want to survive 

and thrive  in a distinctively 
Darwinian oil and gas industry.
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million barrels, and Goldman Sachs estimates that crude supply will outstrip demand by 
two million barrels a day, warning of increasing pressure on global storage capacity. As 
winter approaches, refiners will have few options to find additional storage space for 
millions of barrels of oil flooding the global energy market.
For oil producers, these are tough times. But for traders, crude surplus provides them an 
opportunity to exploit contango - a time when the price of a commodity in the present 
time is less than the price in the future.
In a cyclical industry, a contango market was previously witnessed in 2008 during the 
global recession as the dramatic economic downturn corresponded with a drop in oil 
prices. By the end of 2008, crude oil inventories reached a record high as oil fell to less than 
$38 per barrel and the difference between long term and short term maintained the widest 
gap ever witnessed.
While the super-contango of 2008 is not seen in today's market, it is still true that many 
other contango opportunities have emerged. In an interview in August, Vitol CEO Ian 
Taylor, who heads up the largest independent energy trading group, said there is mounting 
evidence of a futures market growing globally.

Crude futures rose hitting 2016 highs above US$50 a barrel 
            on supply outages led by the sabotage of oil facilities in 
Nigeria, before paring gains as glut concerns resurfaced after 
US data showed a surprise build in gasoline supplies, this was 
reported by Reuters during early June this year. Mahin Khalid 
Siddiqui,a Dubai based energy analyst in her lead article for this 
issue of the blend titled “Trading companies should note the 
cyclical nature of the petroleum industry” mentions that global 
oil and gas industry is experiencing enormous challenges as well 
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as  opportunities during this era of energy. She believes that for all stake holders in the energy 
chain, this remains a critical and uncertain time, and adaptability has become vital.

Mahin very aptly explains that for oil producers, these are tough time however for traders; 
crude surplus provides an opportunity to exploit contango - a time when the price of a 
commodity in the present time is less than the price in the future .

She is of the opinion that a key investment opportunity for trading companies could be to 
supervise construction of flexible storage facilities. Facilities with the necessary infrastructure 
for storing and blending fuels will be regarded as more efficient and hence attract greater 
profits. In these uncertain times, trading companies and storage operators that are looking to 
invest in infrastructure would do well to consider key locations with diverse portfolios if they 
want to survive and thrive in a distinctively Darwinian oil and gas industry.

Another amazing article written by Kashif Bashir is the story of his journey exploring the 
Northern Areas of Pakistan titled “VESPIDITION PAKISTAN powered by Scooter Kings”. This 
article will positively compel you to take-up a trip to northern areas and explore the genuine 
natural beauty.

The hallmark of this journey was the use of Vespa scoters and at the end of the article Kashif 
writes,” About 800 kilometers Vespa ride, from 1,088 meters to 4,693 meters elevation, by no 
means was ‘a never done before thing’ but for us it was a dream realized”.

In this edition you will also find quality articles on career planning, crises management, safety, 
principles of the heat transmission and fire spread, Charna Island as well as top 10 deadliest 
diseases in Pakistan apart from life @byco, company announcement and interesting facts.

By the time you receive this issue, we would be almost at the end of the Holy month of 
Ramadan and I am sure all of us must have enjoyed the true blessings of the Almighty Allah 
during the Ramadan. Moreover, please accept sincere “Eid Greeting” on behalf of the Blend’s 
editorial team.

I would like to thanks you for your continued support and look forward for the input to make 
the blend more interesting for every reader.

 MOVE YOUR IMAGINATION 
DISCOVER THE 
UNEXPECTED: 
CHIRNA ISLAND



TRADING COMPANIES SHOULD NOTE THE CYCLICAL
NATURE OF THE PETROLEUM INDUSTRY
Traders with access to physical onshore storage are keen to exploit the 
opportunity. According to Bloomberg News, the Caribbean island of St. 
Lucia and Africa's Saldanha Bay are on the receiving end of oil bounty 
that provides substantial profits to pro-active companies. Vitol has sent 
Nigerian crude to an onshore facility on Saldanha Bay on August 25 
while rival Glencore, not to be outdone, sent a medium-sized Everglade 
tanker full of North Sea crude to St. Lucia on September 9.
In the Middle East, around the same time last year, many worried about 
empty tanks and hollow storage vessels. Today the United Arab 
Emirates are undergoing aggressive expansion as traders with access to 
physical oil storage scramble to profit from the great 2015 oil glut.
Vopak Horizon Fujairah - wholly owned by Emirates National Oil 

Company (ENOC) - has announced the seventh phase of an expansion 
plan that will see five new storage tanks installed for crude oil, with 
completion scheduled for the summer of 2016. Sharjah-based Gulf 
Petrochem has plans to spend $80 million, divided between Fujairah and 
East Africa.
While expanding to exploit a contango opportunity in an era of low oil 
prices and high profits may be a smart business move, energy trading 
companies should take note of the cyclical nature of the petroleum 
industry. As storage tanks fill up and profits pour in, this is an ideal time 
for storage operators and trading companies with physical infrastruc-
ture to diversify cost effectively and aim to maintain a more diverse 
portfolio. Business models launched in times of steep oil prices can be 
revamped in an era of prolonged low prices to sustain the next price 
super cycle.
For some companies this could mean diversifying and modifying 
infrastructure to cater to more oil products. Market conditions in 2008 
quickly turned into a backwardation market by 2011 - the opposite of 
contango where traders had empty stockpiles. However, diversification 
should be rational. For the Middle East's Fujairah, it could mean 
continuing to build crude storage. However, other operators in the 
North might be well advised to cater to chemicals storage, and even 
expanding into the waste and recycling storage market.
A key investment opportunity for trading companies could be to 
supervise construction of flexible storage facilities. Facilities with the 
necessary infrastructure for storing and blending fuels will be regarded 
as more efficient and hence attract greater profits. More daring storage 
operators can take this a step further and create infrastructure for green 
fuels to ensure relevance in the sustainable energy sector. A typical 
lesson learned in this industry is to diversify one's business or die.
Lastly, trading companies need to ensure that any expansion plans 
come at a cost effective and efficient location. For example, the East 
Coast of England remains an ideal location for inland distribution of 
fuels through strategically developed transport links, while the Rhine 
River in Germany remains a strategic location in the heart of Europe 
with access to the major international ports at Antwerp, Rotterdam, and 
Amsterdam. Certain locations on the Baltic Sea also provide opportuni-

For oil producers, these are tough 
times. But for traders, crude surplus 

provides them an opportunity to 
exploit contango - a time when the 

price of a commodity in the present 
time is less than the price in the future.

ties to play contango for a diverse range of products, including jet 
fuels, diesel, and fuel oils.
In the Middle East, Fujairah is the only UAE emirate situated outside the 
prone-to-conflict Strait of Hormuz on the Arabian Sea. While 
neighboring Oman is gearing up to introduce Duqm's crude park, 
Fujairah's strategic location gives it a distinct geographical advantage 
for trading companies with well-developed infrastructure.
While this is obviously a hallelujah time for the trading community, 
expensive investments in the post-easy oil era should be made with 
caution. In these uncertain times, trading companies and storage 
operators that are looking to invest in infrastructure would do well to 
consider key locations with diverse portfolios if they want to survive 
and thrive in a distinctively Darwinian oil and gas industry.
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Fire transmits heat in several ways, which need to be understood in 
         order to prevent, plan escape from, and fight fires. 

Heat can be transmitted by convection, conduction, radiation and direct 

PRINCIPLES OF HEAT 
TRANSMISSION AND FIRE SPREAD
By M. Ghayas Khan
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CELEBRATING MOTHER’S 
DAY AT BYCO
By: Myra Badiuzzaman
On Wednesday, 6th May, we celebrated Mother’s day at Byco by gifting 
the five  hard working mothers of our company small gift bags each 
containing personalized boxes of scrumptious chocolate pieces. To fuel 
their anticipation for any upcoming happenings at Byco, wehad kept them 
out of the loop and swept them off their feet that day. Taken by surprise 
by the flamboyant presentation of the gifts that lay head, excitement 
clouded over their anxiety as they were greeted delightfully into the room. 
Upon discovering the contents of the bag, their faces were lit up with joy. 
Each of them instantly recognized their gift bags as it was adorned with 
crepe papers of their favorite colors. 

It was a great delight seeing all of them happy upon receiving their gifts. 
We hope that they have an amazing life filled with joy and laughter of their 
kids. They are indeed incredible women, whom we are fortunate enough 
to be working with.  

buildings or other structures where the shape may effectively form a 
chimney for the fire.

Radiation

Often in a fire, the direct transmission of heat through the emission of 
heat waves from a surface can be so intense that adjacent materials 
are heated sufficiently. To ignite a metal surface glowing red-hot would 
be typical of a severe radiation hazard in a fire.

Direct burning

This is the effect of combustible materials catching fire through direct 
contact with flames which causes fire to spread. In the same way, 
lighting an open fire, with a range of readily combustible fuels, results 
in its spread within a grate.

Fire and smoke spread in buildings

Where fire is not contained and people can move away to a safe 
location, there is little immediate risk to them. However, where fire is 
confined inside buildings, behaves differently.

Smoke rising from  fire gets trapped inside the space between the 
immediate ceiling, then spreads horizontally across  deepening all the 
time until the entire space is filled. The smoke will also pass through 
any holes or gaps in the walls, ceiling or floor and get into other parts 
of the building. It moves rapidly up staircases or lift wells and into any 
areas that are left open, or rooms which have open doors connecting 
to the staircase corridors.

Heat from the building gets trapped inside, raising the temperature 
very rapidly. The toxic smoke and gases are an added danger to 
people inside the building, who must be able to escape quickly to a 
safe location.

burning.

Conduction

This is the transmission of heat through a material with sufficient intensity 
to melt or destroy the material and ignite combustible materials which 
come into contact or close to a hot section. Metals like copper, steel and 
aluminum are very effective or good conductors of heat. Other materials 
like concrete, brickwork and insulation materials are very ineffective or 
poor conductors of heat.

Convection

Hot air becomes less dense and rises, drawing in cold new air to fuel the 
fire with more oxygen. The heat is transmitted upwards at sufficient 
intensity to ignite combustible materials in the path of the very hot 
products of combustion and flames. This is particularly important inside 





CAREER 
PLANNING
By Faizan Farooq 

The essence of having a career plan is natural but it has a bitter
           truth. The truth is that, there is an end to each career. 

Every dawn is a priceless gift from  nature for which we should be 
grateful.  New start an opportunity and a resource. It is a liberty to do 
what we prefer doing within our means - in the manner we so 
choose. With time as a resource, we must be extremely thoughtful 
about what we do with it. Doing things right is ever important but 
even more important is doing the right things. 

Next, let us acknowledge that individuals have a unique point of view 
about life because of individual 'nature'. Our nature becomes a 
guiding force in defining our `personal goals'. We intuitively know that 
the job or task we will find most satisfactory is the one that is aligned 
to our goals. We need to first accept the responsibility of defining 
personal goals ― the process of assessing what you can achieve 
realistically by the end of your career. In short, what do you want to 
do with your life? 

 We need to see here that a career is an integral component of our 
life. It will be a fallacy if we were to plan our careers in isolation 
without planning our life. On the contrary, if we have a life-plan, we 
can rightfully expect that a 'career plan' will be important, if not the 
most important component. However we need to do some 
homework in terms of defining our 'career span' and 'personal goals' 
before we can move on to draw a life-career plan. 

Our first step is to find-out our 'career span'. We can start from 
'assuming' that we will be lucky to retire at the age of sixty. 
Subtracting your age from this number is the 'career-span' for which 
one needs a plan. A thirty-five year old person needs a 'career plan' 
for about next 25years. Sure, it will take some imagination and effort 
to see what we can achieve in our respective `career-spans'. 

Personal goals do change from time to time. During the early to 
mid-part of our careers, our financial security may be paramount. 
However, not necessarily for a person with mature career. A varied 
point of view may be that the purpose of life is to spend your life 
according to the way your religion tells you, and in doing so, if you 
can achieve financial security, as well. Yet another view may be that 
the purpose of life is to be happy and satisfied mentally and 
financially, etc. You should do what makes you happy. The important 
thing in defining personal goals is to be specific about what is to be 
achieved in years to come. Our personal goals are also affected by 
our external environments. 

With written individual goals in place, our next step is to put in place a 
life and career plan that reflects how to achieve those goals. 
Individuals can only then go on to assess themselves and see how 
'successful' they have been in attaining such goals. 

With a plan in place, the individual can then go on to search for career 
options, which are closely aligned to personal goals. It is 
understandable that complete familiarity between employer and 
employee cannot be assumed. However, both parties do evaluate 
the compatibility, alignment and interaction of each other's goals. 
Here we also advocate better understanding of Briggs Myers Type 

Personality Indicators to be discussed later. 

Each one of us needs to dig a little deep in our own selves to find out what 
we expect out of our life and what price we are ready to pay for it. For 
example, your job requires working late hours making you frequently 
miss family occasions. What do you do? 

The bottom line is that our 'inner voice' should be intently listened and 
analyzed. One may fake  response but for how long? On the other hand, 
should an individual go for something even if that is not capable of 
providing the financial security for himself and his family? For example, 
suppose that you like helping people and would like to work for a 
non-commercial organization but that is less remunerative than another 
offer of joining a commercial organization in cutthroat competition. What 
should you do? 

An important aspect of one's nature to consider in preparing a career 
plan are the 'principles', which influence personal behavior and hence 
goals. For example, you find it difficult to lie but you find yourself in job 
situations where you cannot speak the whole truth. lets suppose, you are 
a finance manager, your company is having a cash flow problem and a 
vendor calls you to pay. What do you do? Would you compromise? 

Another example; suppose you believe that, the conventional banking 
system is not according to the tenets of Islam. What would you do if you 
get a job offer from a conventional Bank? 

We need to formulate our life (career) plans according to what we believe 
in (you cannot be 'successful' in something in which you do not believe 
in, except with luck). We then move on to look for an option that is 
`closest' (not identical, because there will be none) to our preference and 
accept it. Basically, it is `mismatching' of our careers and nature with the 
objectives of employers that brings stress in our life. Good career plans 
are compatible with our 'inner self'. A good starting point is by throwing 
yourself a question: what would I do if there were no financial issues to 
consider? If the answer is something different from what you are doing 
right now, you need to be alert. My sympathy is for those who take 
nine-to-five as something that they have to endure (perhaps because of 
financial considerations) and would like to forget about it as soon as they 
are out of the office. I have always believed in the fact that reality follows 
vision. However, one need to be serious enough to imagine and capture 
what it is that would make you feel happy with your life. If you aim you 
may one day find a job that will allow you to help downtrodden people, if 
that is what satisfies you? 

When preparing a career plan be careful to address the issue of upgrading 
your skills. It’s only simplistic to believe that career planning is all about 
continuing with the present job and thinking about a better one when 
there is an opportunity. 

The purpose of career planning is to make one's career enriching and a 
pleasant experience. As individuals, we must discover what we are like, 
that is the key to career planning. The gift of life can best be realized by 
achieving what we value most.  

Doing things rights is always 
important, But important is 

doing the right things

When preparing a career plan be 
careful to address the issue of 

upgrading your skills.

Assistant Manager Finance BPPL



THE CRISES 
MANAGEMENT-A PROJECT
By Ali Mohsin

The Writer is Project Engineer GTE

Its 09:00 am in the morning. You just entered your office and get called   
    by president of the company .He says “Several people have just died 
using one of our company’s products. You are being placed in charge of 
this crisis project”. The president orders “Prepare the strategy for 
managing the crises till second half, the media knows you have been 
assigned as the project manager, a news conference has been set up 
within an hour”. The lobby of the building is swamped with the news 
media; they want to hear your plan for addressing the crisis. Where do 
you begin? What should you do first?
Crisis management requires a very quick reaction time; decisions have 
to be made quickly, often without even partial information and 
sometimes even full extent of the damages are unknown. Events 
happen so quickly and so unpredictably that it may be impossible to 
perform any kind of planning. Roles and responsibilities of key 
individuals may change on a daily basis. You may need to make 
hundreds if not thousands of decisions quickly, and many of these are 
decisions you never thought that you would have to make. This is crisis 
project management.
THE AIR FRANCE & BRITISH AIRWAYS CONCORDE CRASH
“On July 25, 2000, an Air France Concorde flight crashed on takeoff 
killing all 109 people on board and 4 people on the ground. 
Air France immediately grounded its entire Concorde fleet pending an 
accident investigation. In response to media pressure, Air France 
expressed sorrow and condolence from the company and arranged 
financial consideration for the victim’s families. On the day of accident 
Chairman Air France visited accident scene and latter attended a 
memorial service. The selling price of the stock declined rapidly the day 
of the disaster but made a quick recovery. 
British Airways (BA) also flew the Concorde, but took a different 
approach immediately following the accident. BA did not ground flight 
until Civil Aviation Authority announced it would be withdrawing the 
Concorde’s airworthiness certification.  Eventually, the airworthiness 
certification was reinstated, but it took BA’s stock significantly longer to 
recover its decline in price.”
Lessons Learned
Air France and British Airways took different approaches to the crisis. 
The Air France chairman showed compassion by visiting the site of the 
disaster as quickly as possible and attending a memorial service for the 
victims. British Airways did neither, thus disregarding their social 
responsibility.
THE TYLENOL POISONINGS
“In September 1982, seven people died after taking Extra-Strength 
Tylenol laced with cyanide. The symptoms of cyanide poisoning are 
rapid collapse and coma and are difficult to treat.
On the morning of September 30, 1982, reporters began calling the 
headquarters of Johnson & Johnson asking about information on Tylenol 
and their reaction to the deaths. This was the first that Johnson & Johnson 
had heard about the deaths and the possible link to Tylenol. James Burke, 
the chairman of Johnson & Johnson, a 30-year veteran of Johnson & 
Johnson decided to be the spokesperson for the media and personally took 
charge of the crisis project at Johnson & Johnson. 
Burke had several options available to him on how to handle the crisis. 
Deciding which option to select would certainly be a difficult decision. 
Looking over Burke’s shoulder were the stakeholders who would be 
affected by Johnson & Johnson’s decision. Among the stakeholders 
were stockholders, lending institutions, employees, managers, 
suppliers, government agencies, and the consumers. For Jim Burke and 

the entire strategy committee, the decision was not very difficult, just 
follow the corporate credo. For more than 45 years, Johnson & 
Johnson had a corporate credo that clearly stated that the company’s 
first priority is to the users of Johnson & Johnson’s products and 
services. Everyone knew the credo, what it stood for, and the fact that it 
must be followed. The corporate credo guided the decision-making 
process, and everyone knew it without having to be told. The credo 
stated that the priorities, in order, were first, the consumers, second, 
the employees, third, the communities being served & finally the 
stockholders
When crisis ended, Burke recalled that no meeting had been convened 
for the first critical decision: to be open with the press and put the 
consumer’s interest first. “Every one of us knew what we had to do,” Mr. 
Burke commented. “There was no need to meet. We had the credo 
philosophy to guide us.”

The court of public opinion usually casts 
the deciding ballot as to whether the 

company involved in the crisis should be 
treated as a victim or a villain in the way they 

handled the crisis. The two determining 
factors are; its  demonstration of corporate 

 social responsibility during the crisis and 
how well they dealt with the media.

Lessons Learned
Project Executive role: On crisis projects, the project executive 
should be more actively involved and may end up performing as the 
project manager as well. He should function as the corporate 
spokesperson, responsible for all crisis communications He should act 
quickly and with sincerity. He must appear at the scene of the crisis 
and demonstrate a sincere compassion for the Victims.
Assuming responsibility: Corporate credos can shorten the response 
time during a crisis by assuming responsibilities in the crisis. A crisis 
committee should be formed and composed of the senior-most levels 
of management. Corporate social responsibility must be a much 
higher priority than corporate profitability. The company must try 
to prevent a bad situation from getting worse.
Stakeholders: The Company must display a social consciousness as 
well as a sincere concern for people, especially victims and their 
families. Managing stakeholders with competing demands is essential. 
The company must be willing to seek help from all stakeholders and 
possibly also government agencies.
Media: The Company, and especially the project sponsor, must 
maintain a close working relationship with the media.
The court of public opinion usually casts the deciding ballot as to 
whether the company involved in the crisis should be treated as a 
victim or a villain in the way they handled the crisis. The two 
determining factors are; its demonstration of corporate social 
responsibility during the crisis and how well they dealt with the media. 
During the Tylenol poisoning, Johnson & Johnson’s openness with the 
media, willingness to accept full responsibility for its products, and 
rapid response to the crisis irrespective of the cost were certainly 
viewed favorably by the general public. The longer the crisis lasts, 
the greater the tendency that the company will be portrayed as a 
villain.



A group of hard core outdoor adventurists; used to carrying out 
              expeditions in their 4x4s, on their way back from one of such 
expedition came up with the idea of restoring some vintage Vespas for 
casual city riding and evening coffee runs and hence the idea of Scooter 
Kings Pakistan instigated literally on a Highway. Main aim was to bring 
Vespas back in to fashion in this part of the world by way of providing a 
casual forum to likeminded enthusiasts so that everyone could benefit 
from the shared experience of the group.

Passion coupled with persistence results in success. A couple of 
months down the road; we managed to hunt down some vintage Vespas 
(early 60s VBB 150s and mid-70s VBIT 150s) and restored them. Believe 
me, restoring these old beauties in this part of the world, where suitable 
parts are hard to come by, was quite challenging and cost us many a 

By Kashif Bashir

weekends but the end product was nothing short of awesome. None of 
us were used to riding motorized two wheelers, and yours truly, in fact, 
had never ridden a two wheeler ever in life. It took us good three to four 
months to get a good hang of riding these complexly balanced machines.

Nothing worthwhile costs money, all it takes is some inspiration and 
sheer will.While we were on another 4x4 expedition to the Northern 
Areas of Pakistan during mid of 2014, we came to know of a Pakistani 
youth who along with his young wife and a year and half old baby 
daughter had made a trip to the highest paved International border 
crossing between Pakistan and China, Khunjerab Pass at an altitude of 
4,693 meters on a regular 125 cc Honda and that got us thinking. We had 
the two wheelers ready, and if they can do it, why can’t we? And hence 

VESPIDITION PAKISTAN 
POWERED BY SCOOTER KINGS 
 

the obsession of Vespidition Pakistan was born whereby we would take 
our vintage beauties for a stroll up to 4,693 meters. In addition to a 
personal sense of achievement, we wanted to show a positive side of our 
beautiful country Pakistan, which is truly blessed with some of the most 
amazing natural views.

Nothing inspires more than the fear of failure. We had some workout 
for ourselves. For one, we were not used to two wheelers let alone riding a 
vintage Vespa on a Highway that too Karakorum Highway with a million 
twists and turns, and secondly the machines had to be prepped up to 
bear the grunt of the long and treacherous journey. Being the first of its 
kind for us and most definitely a unique one in this part if the world at 
least, we were more than skeptical about successful completion of our 
planned dream trip, and hence, planning had to be just about perfect if we 
stood any chance of making it to our target destination. Every minute 
detail of the route, road and weather conditions, Vespas and personal 
capabilities was looked in to and planned for, as we did not wanted to 

Hunza Valley at an elevation of 2,500 
meters boasts some breath taking 

views and it’s all famous Duikar View 
point enables one to view many 6,000 
meter high peaks and an amazing Sun 

rise and Sun set.



leave anything to chance. 

A final trio, Bilal Ahmed Chaudhary on his 1975 VBIT 150 named Olaf, 
Ahmed Butt no his 1962 VBB 150 named Skyline and Kashif Bashir on his 
1975 VBIT 150 named Granite, was all set to embark on the ride of their 
lives. Bilal, 38 years old, a software engineer but doing his own business, 
an avid traveler of Northern areas of Pakistan on 4x4s, bulky lad with a bad 
back, had been riding a motorcycle in his early days as a means of daily 
commute but that was ages ago. Ahmed, 27 years old, a customer care 

professional at a Telecom company, a regular visitor of Northern areas of 
Pakistan on 4x4s, and most capable rider amongst the three. Kashif, 38 
years old, an Oil Marketing Company executive, and the slowest rider 
amongst the three. Apart from these three, Adeel Khalid, Bilal Hussain 
Akhtar, MianZahir Said and Masood Alam Khan, a few gentlemen who had 
been the source of motivation and moral support in addition to providing 
all out ground support during the restoration of the Vespas and through-
out the trip as well.

29th May 2015, Day 1, Mansehra to Besham –Mansehra at an elevation of 
1,088 meters is a small town located in the Khyber Pakhtunkwa Province 
of Pakistan. We had about 122 kilometers to cover. Road condition was 
pretty decent. Although there was quite some traffic, we managed to 
maintain an average speed of 50 KMs per hour. Started our ride at around 
8 am and made it to Besham at around 5:30 pm. Stoppage time was 
enormous, as we had some mechanical issues with Bilal’s Olaf. We had to 
readjust the gear cables couple of times and Olaf also busted its main 
seal for which we took help from a local mechanic who although took 2 
hours to custom make a seal and fit it but it held on throughout the trip. At 
the start of the ride, we converted  car parking in to our workshop and 

thoroughly inspected the Vespas and Ahmed rectified some minor 
issues with Olaf’s and Skyline’s gear cables. We wanted to make sure that 
the Vespas were in their prime form as the next leg of the journey was the 
most grueling one.

30th May 2015, Day 2, Besham to Chillas– This leg of the journey was the 
most daunting, 200 kilometers of treacherous road with a million pot 
holes, dry and hot weather, temperatures surging to around 40 degree 
Celsius.  We left Besham at around 8 am, had a lovely breakfast at a 

 We intentionally rode at a snail’s pace, 
only averaging at around 20 kmph as 

we didn’t wanted to risk any major 
breakdown of the machines and 

thereby jeopardize the whole trip

Highlight of this patch was a point where 
the three mountain ranges i.e., Karakorum,

 Himalaya and Hindukush meet and also 
the confluence point of river Indus and river 

Gilgit. Stopped for a while to take some 
pictures and absorb the beauty. We kept on 

riding till we reached Gilgit.

MANSEHRA ROAD CHILLAS TO RAIKOT BARIDGE



restaurant in the Besham main market. We intentionally rode at a 
snail’s pace, only averaging at around 20 kmph as we didn’t wanted 
to risk any major breakdown of the machines and thereby 
jeopardize the whole trip. Had to change the spark plug of Olaf 
once during this 200 kilometers leg apart from that it was smooth 
sailing as far as machines were concerned, for the riders on the 
other hand, it was very brutal. None the less, we made it to Chillas 
in one piece. 

31st May 2015, Day 3, Chillas to Hunza – It was the day that we had 
all been waiting for as the real game starts beyond Chillas. We had 
about 235 kilometers to cover, about 50 kilometers of road at the 
start of this leg was shabby but road beyond Raikot 
Bridge was a dream road to ride on. Spotless and 
clean, merely define the road conditions beyond 
Raikot Bridge. After breakfast, we started our ride 
around 8 am and after about three hours of ride 
through the rough patch we reached Raikot Bridge, 
as we had made multiple stops  just to enjoy the 

views. It took us  just about 20 minutes from Raikot Bridge to Jaglot, 
another small town on Karakorum Highway. We stopped at a mechanic to 

get lubricant filled in Olaf, the beating that Olaf had taken a day before 
had busted a ring seal. It took about half an hour to get it done and we 
were off again. Bilal was not happy with Olaf’s performance and we 
decided to get its clutch plates changed. We had all the tools and spare 
parts with us but the scenery was urging us to move    on. Highlight of this 
patch was a point where the three mountain ranges i.e., Karakorum, 
Himalaya and Hindukush meet and also the confluence point of river 
Indus and river Gilgit. Stopped for a while to take some pictures and 
absorb the beauty. We kept on riding till we reached Gilgit.Stopped for 
refueling and then at Rakaposhi Mountain view point for some tea and 
local pizza type bread. It was getting dark and we wanted to make it to 

Hunza at earliest, so we increased our 
pace a bit. We reached Karimabad Town 
Hunza at around 8 pm. 

1st June 2015, Day 4, Hunza to Sust 
–Hunza Valley at an elevation of 2,500 
meters boasts some breath taking views 
and it’s all famous Duikar View point 
enables one to view many 6,000 meter 

high peaks and an amazing Sun rise and Sun set. We only had to ride 
about 82 kilometers. Excitement levels were all time high and soon after 

breakfast and refueling of Vespas we were off.  Rode about 25 kilometers 
to reach Attabad Lake, Lake presents some of the finest views one can 
imagine. After about 40 minutes of the most calming ride, Shahanshah 
dropped us to the north side of Attabad Lake, and rode on. A patch of 
about 8 kilometers of offroad ride alongside a town Gulmit, lead us to 
Gulmit Glacier viewpoint. Passu Glacier view point just on the main 
Karakorum Highway was definitely worth stopping for. Made a tea stop at 
a hotel in Passu where the owner of the restaurant was kind enough to 
offer us some freshly baked local bread. Another highlight of the day was 
the Batura Glacier view point, where we rested for a while. We thoroughly 
enjoyed the smooth ride and so did our Vespas. We reached Sust at 
around 3 pm and checked in to Pakistan Tourism Development Corpora-
tion’s motel. Ordered lunch and exchange of stories, we called it a day.

Sust, at an elevation of about
 3,600 meters, is the border
 town of Pakistan on way to 

China.
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2nd June 2015, Day 5, Sust to Khunjerab –Sust, at an elevation of about 
3,600 meters, is the border town of Pakistan on way to China. It’s a port 
city and all the trade between the two countries is facilitated by the dry 
port located at Sust. Excitement levels were through the roof. This was 
the day that we had all meticulously planned and worked for almost a 
year. A ride amidst the clouds, a ride to the highest International Border 
Crossing of the World, a ride to the highest paved road in the World and 
most definitely a ride we will remember and cherish for the rest of our 
days. We had to cover 166 kilometers, 83 kilometers either way to and 
back from Khunjerab. Khunjerab pass, at an elevation of 4,693 meters, 
flaunts some of the most breath taking views. We were not used to such 
heights and hadn’t got much time to acclimatize. So with ample stock of 
bottled water and abundance of excitement we started to our dream 
ride. The road was as smooth as silk or maybe it was the fervor within us 
that we found ourselves just 17 kilometers short of the Khunjerab Pass. 
Although, we intentionally took quite a few water breaks as we wanted to 
maintain our oxygen level, yet we were making good time. The last 17 
kilometers, the last push, the last strokes of zest, as beyond this point 
the gradient of incline increased many a fold and our vintage Vespas 
really felt the grunt, yet our iron steeds forged ahead through the 
twisting and turning Karakorum Highway. That moment, that feeling, 

when astride our Vespas, after a turn, we caught our first glimpse of 
the Khunjerab Pass monument, it definitely cannot be described. We 
had made it, we had taken our 50 and 40 years old restored vintage 
Vespas to an elevation of 4,693 meters, and at that moment nothing 
else mattered, as if all the harshness of the long journey had just 
melted away. We stayed there for about half an hour or so. We took 
almost a million pictures. Had a chat with some tourists from the other 
side of the border and then … amidst all the silence, bbrraaappp!!! … 
we started our Vespas for return journey to Sust. A Vespa had never 
sounded so sweet.

About 800 kilometers Vespa ride, from 1,088 meters to 4,693 meters 
elevation, by no means was ‘a never done before thing’ but for us it 
was a dream realized.

Nothing much has changed since then, except we are just a bit more 
humble and we are just a bit more thankful for all the countless 
bounties that our creator has bestowed upon us.

A ride amidst the clouds, a ride to the 
highest International Border Crossing o
f the World, a ride to the highest paved 
road in the World and most definitely a 
ride we will remember and cherish for 

the rest of our days.
The Writher is Zonal Manager Central, Consumer Sales 

Department
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BYCO’S SUMMER INTERNSHIP 
PROGRAM 2016

Mohammad Ozair Haseeb-LUMS
Contracts

Each year we invite undergraduate students to be part of our 
           on-going journey of becoming Pakistan’s emerging energy 
company. We provide them the opportunity to learn and grow by 
exploring their capabilities in a fast paced, dynamic work environment. 
This summer as well, we had around 50 interns at our Head Office and 
Plant. All of them belonged to well reputed National and International 
universities and had the chance to work alongside industry profession-
als on real business projects. 

Let’s hear what some of them had to say about their time at Byco:
“I got the opportunity to work on real time projects 
where I was involved in the whole commercial 
cycle and was allowed the freedom to bring in 
fresh perspective towards the department.  
People here at Byco are highly supportive, friendly 
and welcoming towards the interns. This experi-
ence has significantly enhanced my skill set and 
growth as a supply chain professional.”

Asim Mohammed Ali-SZABIST
Consumer Sales

Armeen Patel-SZABIST
Human Resource

“It's been 4 weeks I have been associated to Byco 
petroleum. Learning about the petroleum industry 
and understanding the fundamentals of it has 
added a lot to my personal development. 
I was a part of the consumer sales department 
which involved diesel and lubricant sales.”

“I joined Byco as an HR Intern three weeks ago and 
up till now my experience with Byco Petroleum 
has been very nice. The people here are very 
welcoming and I have been able to gain insights on 
how the HR department functions in practical life. I 
believe this internship will for sure help me in my 
professional life.”

Ammar Hussain-SZABIST
Secretarial Services

Working at Byco Oil Pakistan Limited has been a 
great experience for me, and has introduced me to 
the working environment of an Oil Marketing 
Company. Interning for the Secretarial Services 
department helped me learn a lot about the board 
of directors of the company and how they 
operate, the importance of different forms and 
their use, and how time management is the 
essence of the effective operation of this 
department.”

Syeda Bisma Hasny-IBT
Strategy

“Byco Petroleum has provided me with a vast bank 
of knowledge and experience during my short 
time here as an HR intern. I have become familiar 
with the intricacies of the Human Resource 
department and how it operates. This internship 
will undoubtedly help me in my professional life.”

Shams Nasir-IBA
Retail Sales

Starting my internship at Byco was initially very 
dull, with very less interaction with people. But with 
time it became better with more interaction, more 
responsibilities and with more corporate experi-
ence. Each individual is quite friendly and 
corporative providing the work environment, the 
essential communication skills and the work 
experience that is very crucial for a career.”

Arsalan Ullah Jan-SZABIST
Finance

“My experience at Byco is my first step in the 
corporate world and I feel honored to have met 
such helpful people in my initial steps toward 
career building who have given me a very positive 
outlook of the inner workings of the corporate 
world. The people at Byco are ready to guide you 
as to how to go about things in the world that are 
beyond the scope of an educational institute. So 
far this has been a great learning experience and a 
transitional phase for me, from a student in the 
classroom to an individual who is soon to enter as 
a professional in the real business world.”

Salaal Irtiza-SZABIST
Lubricants

“Having the opportunity to work with seniors with 
so much experience in the industry is truly an 
honor. Sir Amir (over 15 years of experience) and 
Sir Rizvi (over 25 years) have much to impart and 
create an environment that is yielding and easy, 
enabling me to understand without any prior 
knowledge of the field. They, along with Mr. Bilal, 
would take out time from their tasks to sit with me 
and guide me through the processes at Byco and 
have given me follow up material/tasks to cement 
that knowledge. I hope to learn, grow and 
positively reflect upon this opportunity.”

Sibgha Raza Khan-IBA
Human Resource

“Interning at Byco Petroleum so far has been an 
eye-opening experience that has given me 
first-hand exposure to corporate culture. The 
open office plan, friendly colleagues, and helpful 
and approachable supervisors have made it easy 
to fit in and ease into the flow of office life, and 
have convinced me that HR was the right choice. I 
look forward to the coming weeks and the 
experiences that they will bring.”

Jennifer James-KASBIT
Corporate Officer Supervision

“My experience at Byco was very good for me. 
Byco’s environment is friendly. Each and every 
onehere is very cooperative, my seniors are good 
in explaining and mentoring and they are a source 
of guidance for me.”

Areeb Bin Sohail-Bahria 
University Refinery Sales

“By definition we all know what a perfect business 
environment is, but if you need to see and 
experience it, you can come to the head office of 
Byco Petroleum Ltd. As for being an internee 
here,it has provided tremendous help for me in 
understanding how things work in a professional 
setting, and how to interact with your colleagues 
and seniors.”



MOVE YOUR IMAGINATION 
DISCOVER THE UNEXPECTED: 
CHIRNA ISLAND

staff Charna is a Hallmark of strength and  confidence standing astute 
against severe weather conditions.

CHARNA ISLAND is primarily  used by Pakistan Navy as firing range. 
However due to its location and natural beauty it can be paradise for 
tourists.

During recent past Charna island has gained public importance, since it 
is an ideal location for scuba diving because the presence of marine life 
and different kinds of coral reefs,It has been  claimed that "there are 
more than 60 types of corals reefs found near Charna waters”.

By Asif Khan

The Writer is Officer Operations / SPM Port Control 

CHARNA ISLAND is a Paradise for cliff Diving, snorkeling and Free
           diving lovers, firing range for Pakistan Navy and shelter for Byco 
(GMS) Tug Boats as and when required., 

Byco (GMS) Tug Boats are anchored at the Chirna Island and when 
required during the oil tanker operation especially in in summer to 
overcome rough weather conditions.

Charna is midpoint between SPM and Zeropoint shore site and for SPM 

Charna is popular for Snorkeling Free diving, boating as well as Cliff 
Diving (25 to 50 meter). An ideal timing  for all  these activities is from 
November to middle of April every year.

The area surrounding Charna is popular for Marine life the presence of 
coral reefs around the island is a major source of attraction of big game 
fish. However, illegal net sizes used by fishing trawlers are destroying this 
natural treasure.

Pakistan Game Fishing Association (PGFA) holds national angling 
competitions near Charna waters, moreover  the presence of poisonous 
creature within the area is a big  challenge,  Fun and Adventure is all 
together the boat crew and organizer are highly  experienced.

Tourists following their rules and safety precautions can make  the 
journey safe and remarkable.   



The Writer is Officer OSR-EHS Department, 
SPM Zero Point

By Muhammad Kaleem,

SAFETY CULTURE AT 
WORK PLACE

It’s important to begin with a common definition of a safety culture: 
      a set of core values and behaviors that emphasize safety as an 
overriding priority. While values are the foundation, safety culture is 
ultimately expressed through what is said and done through behavior. 
Each organization has or should have its own description of an ideal 
safety culture (based in values) however there are some elements 
that should be common to all.
Following are seven keys to an effective culture. 
1. The Entire workforce relentlessly pursues the identification 

and remediation of hazards.
 Correcting hazards as quickly as possible and maintaining good 

communications around hazards will not only create a safer work 
place, it will improve your employee’s engagement. Frontline 
employees who believe management takes care of hazards are 
more willing to participate fully in safety initiatives.

2. Employees at all levels are equally comfortable stopping each 
other when at risk behavior is observed and recognizing each 
other when safe behavior is observed.

 While good constructive feedback is important for improvement, 
positive reinforcement for safer behavior is essential for building 
safe habits. The more actively involved all levels of the organiza-
tion are in delivering positive reinforcement for behaviors 
consistent with the desired culture, the stronger the culture will 
be.

3. No one is blamed for near misses or incidents.
 Instead, systemic causes are pursued. Often when people 

engage in at risk behaviors that lead to incidents, there are 
organizational system and practices that inadvertently encour-
age those at risk practices. It is important to uncover those and 
establish accountability for making the changes to the system 
and practices to encourage safe behavior.

4. The fear of discipline which drives under reporting and stifles 
involvement has been driven out of the culture.

 Discipline has a place, but most safety issues can be effectively 
dealt with discipline, which has side effects that work against 
building a culture of safety. When discipline is used dispropor-
tionately in relation to positive consequences it leads to lower 
morale, reduce trust, lower productivity, less teamwork and lack 
of engagement. Equally disturbing is that it suppresses reporting 
incidents which cripples the organizations ability to learn from 
mistakes and become more proactive.

5. The work force is characterized by good relationships at all 
levels.

 Trust is an essential component for an effective safety culture. As 
noted above, mistakes and errors, while unfortunate, provide 
invaluable learning. Employees who have good working relation-
ships with management are more likely to speak openly and 
honestly about what is working, what is not and what still needs 
to change. They are also more engaged in other aspects of 
safety.

6. Safety is integrated into day to day work.
 It is not treated as something separate to be discussed during a 

weekly safety meeting or only at shift change.      
   Safety should be part of every conversation and conside in every 

decision. 

7. Successes are celebrated along the way.
 Pride shouldn’t be focused solely on a company’s safety record, but 

also in what is being done every day. Once an ideal safety culture has 
been defined for the organization, the science of behavior analysis 
can be used to develop behaviors consistent with the culture. 
Targeted positive reinforcement of desired behaviors leads to rapid 
change and the effects multiply quickly as all employees not  only 
display desired behaviors, but to reinforce those behaviors in others 
as well.

Management
commitment Management

Supervisor

Teamwork

Workforce
involvement

Safety rules
& Procedures

Training

Organisational
learning

Safety 
Communication

Reporting
System

Work
Pressure

Safety
Culture

Employees who have good working 
relationships with management are 

more likely to speak openly and 
honestly about what is working, 

what is not and what still needs to
 change. They are also more engaged

 in other aspects of safety.



Diseases can be infectious, genetically related, airborne, 
           food-borne, non-communicable and lifestyle or age-related. 
The scary part is that there are over 100,000 human diseases in the 
world! It is a wonder that we humans stay alive.
According to surveys conducted by the government and reviews of 
available statistics, following are the top 10 deadliest diseases in 
Pakistan. Take a look!. This list is in no particular order.

MAIN SECTOR PRIORITIES° Nationwide
WHO’s main priorities include:
•  Reducing the widespread prevalence of communicable diseases
•  Improving women and children's health
•  Addressing inadequacies in primary/secondary health care 

services 
•  Bridging basic nutritional gaps
•  Improved regulation of the private health sector
•  Strengthening capacity-building for health policy monitoring
•  Improving the medicinal drug sector to ensure availability, 

affordability and quality.

1.  Acute respiratory infection (51%) is 
one of the most lethal diseases in 
Pakistan. Most victims are children 
under the age of 5 with weak 
immune systems. It is caused by 
viral infections, pneumonia and 
Influenza-like illness.

TOP 10 DEADLIEST DISEASES IN PAKISTAN
THAT SHOULD FRIGHTEN YOU

2. Malaria (16%) greatly affects the 
lower-class people in Pakistan 
who live in rural areas or slums. 
The high incidence of malaria is 
due to the presence of stagnant 
water and unsanitary conditions 
where mosquitoes breed.

3. Viral Hepatitis (7.5%) is a major 
epidemic in our country. 
Approximately, 12 million 
people are infected with 
either hepatitis B or C.

 Cholera is an infection of the  ۔4
small intestine. It is 
controllable but still prevalent 
particularly during the rainy 
season.

5.   Dengue fever is another 
controllable but highly 
infectious disease with 
frequent epidemics.

7.   Breast cancer is the most 
common cancer in Pakistan. 
About one in every nine women in 
Pakistan suffers from breast 
cancer. Approximately, 40,000 
women die every year of breast 
cancer in Pakistan.

9. Talking of diabetes, Pakistan has the 
highest percentage of people in 
South Asia with diabetes. Right now, 
there are 7 million people in Pakistan 
with diabetes.

10. Lung cancer takes the lives of 
100,000 people every year in 
Pakistan, and almost 90% of the 
cases are caused by chain 
smoking. In South Asia, Pakistan 
has the highest consumption of 
tobacco.

6.  Tuberculosis is one of the major 
diseases in Pakistan. It is the fifth 
TB high-burden country worldwide. 
Not only that, globally, it has the 
fourth highest prevalence of 
multidrug-resistant TB (MDR-TB).

8.  Cardiovascular diseases kill 
200,000 annually in Pakistan. 
Over the last few years, 
obesity has become a health 
issue in our country that 
eventually leads to coronary 
heart diseases and diabetes.

The writer  is Assistant Manager, Medical Services (EHS) 

Dr. Khan Muhammad Somroo  
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Myra BadiuzzamanIf you kept yelling for 8 years, 7 months and 6 days, you would 
produce enough sound energy to heat up a cup of tea.

There are more English speakers in China than in the United 
States.

When you talk, you spray around 2.5 microscopic saliva 
droplets per word.

People spend an average 22 years of their life asleep

Camels can hold a grudge and wait patiently for their 
opportunity to take revenge

Travelling decreases risk of heart attack and depression and 
supports brain health

Dogs are the only non-primate animals who seek eye contact 
with humans; they are also the only animals who run to their 
owners when they get scared, other domesticated animals 
simply run away

Japan keeps a train station in operation in a small village to 
enable a single small girl to commute to school. The train goes 
only twice a day, when she goes to school and when she 
returns

INTERESTING 
FACTS

COMPANY 
ANNOUNCEMENT

Karachi, April 28, 2016: Byco Petroleum Pakistan Limited announced financial results for 
nine months ending 31st March 2016 of its financial year 2015-16. The Company posted 
Net Sales of Rs. 54 Billion that resulted in an Operating Profit of Rs. 2.13 Billion. 

Byco Petroleum Pakistan Limited managed to recover with the return of relative stability 
in international crude oil prices, as it has reported a net profit of Rs. 550 million for nine 
months ended March 31, 2016 according to a company notice sent to the Pakistan Stock 
Exchange on Thursday.

The Earnings per share of the Company was Rs 0.56 as compared to loss per share of Rs 
1.28 in the same period of previous year.

In a period when oil prices declined by about 40%, the company reported gross sales of 
Rs. 75.36 billion which is just 3% lower than the gross sales reported in same period last 
year thereby indicating a significant increase in Byco’s sales volume. It can be gauged 
from the results for the March quarter wherein the company declared gross sales of Rs. 
26.8 billion registering a growth of 14% from same quarter last year. 

The company has the first and only floating port in the country, which has started 
importing petroleum products at its Single Point Mooring facility, which helped greatly in 
improving company’s performance. 

Recently, the Board of Directors of the Company approved a potential merger by way of 
amalgamation of Byco Oil Pakistan Limited (the company that owns larger refinery) and 
Byco Terminals Pakistan Limited (the company operating SPM and storage terminals) 
with and into the Byco Petroleum Pakistan Limited. As a result, the Company decided to 
reduce internal costs in multiple operating units as well as at the head office, which 
included right sizing. 

Currently, the market capitalization of the Company in the stock market showed 
investor’s confidence in the Company and as a result the Company’s stock was included 
in the 30 most liquid companies listed on the Pakistan Stock Exchange.This is in addition 
to the Company being added to the MSCI Global Equity Index.Indeed Byco is well placed 
on its well-defined path to success.

Petroleum Marketing Business  

The Petroleum Marketing Business of Byco Petroleum Pakistan Limited continued to 
expand its operations and currently has more than 260 retail outlets in all provinces of 
Pakistan. 

Byco Posts Operating Profit 
of Rs 2.13 Billion 


